
 Amount Plans Impacted Penalties Notes 

Medical Dental Vision 

PCORI $3.84 
PMPY for 
plan years 
that end on 
or after 
October 1, 
2025, and 
before 
October 1, 
2026 
(indexed 
thereafter) 

All 
plans 

Non- 
excepted 
plans 

Non- 
excepted 
plans 

No express statutory 
or regulatory 
penalty; However, 
since the PCORI fee 
is filed and paid as 
an excise tax on IRS 
Form 720, there 
could be penalties 
for failing to pay the 
tax or file a return. 

Originally applied for 7 plan 
years but the fee was extended 
an additional 10 years. 
 
Due 7/31 with IRS Form 720. 
 

Self-funded plans must submit 
directly. 
 
Limited non- duplication rule 
applies to self-funded plans 
(e.g., if you have a self- funded 
medical and dental plan, the fee 
is paid for one plan only, as long 
as the plans have the same plan 
year.) 

 Plan Year Due Date Amount* 
1 Plan years beginning 11/1/11 (ending 10/31/12) through 

1/1/12 (ending 12/31/12) 
07/31/2013 $1 per covered life 

1 Plan years beginning 2/1/12 (ending 1/31/13) through 
10/1/12 (ending 9/30/13) 

07/31/2014 $1 per covered life 

2 Plan years beginning 11/1/12 (ending 10/31/13) through 
1/1/13 (ending 12/31/13) 

07/31/2014 $2 per covered life 

2 Plan years beginning 2/1/13 (ending 1/31/14) through 
10/1/13 (ending 9/30/14) 

07/31/2015 $2 per covered life 

3 Plan years beginning 11/1/13 (ending 10/31/14)through 
1/1/14 (ending 12/31/14) 

07/31/2015 $2.08 per covered life 

3 Plan years beginning 2/1/14 (ending 1/31/15) through 
10/1/14 (ending 9/30/15) 

07/31/2016 $2.08 per covered life 

4 Plan years beginning 11/1/14 (ending 10/31/15) through 
1/1/15 (ending 12/31/15) 

07/31/2016 $2.17 per covered life 



4 Plan years beginning 2/1/15 (ending 1/31/16) through 
10/1/15 (ending 9/30/16) 

07/31/2017 $2.17 per covered life 

5 Plan years beginning 11/1/15 (ending 10/31/16) through 
1/1/16 (ending 12/31/16) 

07/31/2017 $2.26 per covered life 

5 Plan years beginning 2/1/16 (ending 1/31/17) through 
10/1/16 (ending 9/30/17) 

07/31/2018 $2.26 per covered life 

6 Plan years beginning 11/1/16 (ending 10/31/17) through 
1/1/17 (ending 12/31/17) 

07/31/2018 $2.39 per covered life 

6 Plan years beginning 2/1/17 (ending 1/31/18) through 
10/1/17 (ending 9/30/18) 

07/31/2019 $2.39 per covered life 

7 Plan years beginning 11/1/17 (ending 10/31/18) through 
1/1/18 (ending 12/31/18) 

07/31/2019 $2.45 per covered life 

7 Plan years beginning 2/1/18 (ending 1/31/19) through 
10/1/18 (ending 9/30/19) 

07/31/2020 $2.45 per covered life 

8 Plan years beginning 11/1/18 (ending 10/31/19) through 
1/1/19 (ending 12/31/19) 

07/31/2020 $2.54 per covered life 

8 Plan years beginning 2/1/19 (ending 1/31/20) through 
10/1/19 (ending 9/30/20) 

07/31/2021 $2.54 per covered life 

9 Plan years beginning 11/1/19 (ending 10/31/20) through 
1/1/20 (ending 12/31/20) 

07/31/2021 $2.66 per covered life 

9 Plan years beginning 2/1/20 (ending 1/31/21) through 
10/1/20 (ending 9/30/21) 

07/31/2022 $2.66 per covered life 

10 Plan years beginning 11/1/20 (ending 10/31/21) through 
1/1/21 (ending 12/31/21) 

07/31/2022 $2.79 per covered life 

10 Plan years beginning 2/1/21 (ending 1/31/22) through 
10/1/21 (ending 9/30/22) 

07/31/2023 $2.79 per covered life 

11 Plan years beginning 11/1/21 (ending 10/31/22) through 
1/1/22 (ending 12/31/22) 

07/31/2023 $3.00 per covered life 

11 Plan years beginning 2/1/22 (ending 1/31/23) through 
10/1/22 (ending 9/30/23) 

07/31/2024 $3.00 per covered life 

12 Plan years beginning 11/1/22 (ending 10/31/23) through 
1/1/23 (ending 12/31/23) 

07/31/2024 $3.22 per covered life 

12 Plan years beginning 2/1/23 (ending 1/31/24) through 
10/1/23 (ending 9/30/24) 

07/31/2025 $3.22 per covered life 

13 Plan years beginning 11/1/23 (ending 10/31/24) through 
1/1/24 (ending 12/31/24) 

07/31/2025 $3.47 per covered life 

13 Plan years beginning 2/1/24 (ending 1/31/25) through 
10/1/24 (ending 9/30/25) 

07/31/2026 $3.47 per covered life 

14 Plan years beginning 11/1/24 (ending 10/31/25) through 
1/1/25 (ending 12/31/25) 

07/31/2026 $3.84 per covered life 

14 Plan years beginning 2/1/25 (ending 1/31/26) through 
10/1/25 (ending 9/30/26) 

07/31/2027 $3.84 per covered life 

15 Plan years beginning 11/1/25 (ending 10/31/26) through 
1/1/26 (ending 12/31/26) 

07/31/2027 TBD 

15 Plan years beginning 2/1/26 (ending 1/31/27) through 
10/1/26 (ending 9/30/27) 

07/31/2028 TBD 

16 Plan years beginning 11/1/26 (ending 10/31/27) through 
1/1/27 (ending 12/31/27) 

07/31/2028 TBD 

16 Plan years beginning 2/1/27 (ending 1/31/28) through 
10/1/27 (ending 9/30/28) 

07/31/2029 TBD 



17 Plan years beginning 11/1/27 (ending 10/31/28) through 
1/1/28 (ending 12/31/28) 

07/31/2029 TBD 

17 Plan years beginning 2/1/28 (ending 1/31/29) through 
10/1/28 (ending 9/30/29) 

07/31/2030 TBD 

Plan Subject to PCORI Fee 
Medical/Rx Yes, both fully-insured and self-funded plans 

Includes retiree-only plans and group plans sponsored by governmental 
agencies/public entities 

Separate prescription drug 
benefits — self-insured 

Yes, the “non-duplication” rule can reduce (or eliminate) the amount owed, if the 
employer also maintains a separate self-insured health plan with the same 
plan year (see below) 

Stand-alone dental and vision No, if the coverage is a HIPAA excepted benefit (see box below) 

Governmental Yes, however an exempt governmental program includes: (1) Medicare; (2) 
Medicaid; (3) Children’s Health Insurance Program; (4) Armed Forces or 
veterans’ coverage; and (5) certain medical care to members of Indian tribes 

Stop Loss No 
Expatriate Policy No, if the policy was issued to cover employees working and residing outside of 

the US 
EAP, disease management, 
wellness programs 

No, as long as the plan does not provide “significant benefits in the nature of 
medical care or treatment.” 

Health FSA No, if the coverage is a HIPAA excepted benefit (see box below) 
HRA - Stand alone Yes, including retiree-only HRAs 
HRA - Integrated Yes, “non-duplication” rule can reduce or eliminate the amount due if employer 

maintains a separate self-insured health plan with the same plan year (see below). 

http://www.gpo.gov/fdsys/pkg/FR-2012-12-06/pdf/2012-29325.pdf


• 

• 

• 

• 

• 

• 

https://www.irs.gov/forms-pubs/form-720-quarterly-federal-excise-tax-return

