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Philippe has more than 30 years of experience in high-tech, telecoms, and global employee 

benefits. Philippe has an extensive international background with additional M&A experience, 

having lived and worked in multiple countries in Europe, North America, and South America. 

Philippe ƺŇĺŇŬǪŇŁηŧŬǂη§9 ηşƺƕƊη_ŇƕƺŠŇǋƕǫƌηðƌŬǪŇƺǂŬǋǱΰǂη§ĺAƕƌƕǓŠŧηßĺŧƕƕƂηƕşη9ǓǂŬƌŇǂǂΌη

Washington D.C. and his B.S. from the University of Paris. He is fluent in French, Spanish, and 

Brazilian Portuguese. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Emma has more than 8 years of experience in global benefits consulting. Along with supporting 

ŧŇƺηĺƂŬŇƌǋǂΰηǂǋƺĞǋŇŠŬĺηĹŇƌŇşŬǋǂηƌŇŇŁǂηƕǓǋǂŬŁŇηƕşηǋŧŇηðßΌηGƊƊĞηǂƷŇĺŬĞƂŬǺŇǂηŬƌη ƂƂŬĞƌǋΰǂη_ƂƕĹĞƂη

Benefits technology, data, and analytics capabilities.  

Benefits teams are 
now feeling the 
economic pressure 
and vendor fatigue 
more than ever. 
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1ШuĲǃĲƚЯШ?ЮЯШ?ċƚЯШsЮШ~ЮЯШѼШÑƨƖŉĲЯШcЮШыΞΜΞΡЯШÉĲƓƣĲůĤĲƖШΝΠьЮШÂƖĲƻĲŰƣŔŸŰШƚƣƖċƣĲŊŔĲƚЮШÉƣċƣÂĲċƖũƚШяfŰƣĲƖŰĲƣѐЮШ
őƣƣƓƚаооƽƽƽЮŰĦĤŔЮŰũůЮŰŔőЮŊŸƻоĤŸŸťƚо 7uΡΟΤΞΞΞо 

Lina has over nine years of experience in global benefits consulting. At Alliant,  

she takes on special interest in wellness, expat, and business travel topics. 

Uyen has six years of global benefits consulting experience and over 10 years of  

experience in benefits consulting and HR roles. 

Preventive care is a 
data -driven strategy 
designed to reduce the 
risk of disease and injury 
before they occur or 
progress. 

https://www.ncbi.nlm.nih.gov/books/NBK537222/
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Identifying where to 
begin, and how to 
make the greatest 
impact, can be 
challenging. 
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Preethi has over 12 years of experience helping global organizations design total rewards 

programs that are inclusive, equitable, and reflective of evolving workforce needs.  

Lisa has over 20 years of experience in advising clients on their global approach to engage 

global talent. With a passion for promoting belonging & engagement , she supports global 

programs to enhance employee commitment and global culture.  





A consistent global 
approach to branding, 
tone, and design 
reinforces that all 
programs belong to a 
unified employee value 
proposition. 
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ƂƂŬĞƌǋΰǂη_ƂƕĹĞƂη
Communication Tool 
Kits are designed to help 
companies meet these 
challenges by providing 
globally consistent and 
locally adaptable, 
ready-to-use materials. 



¶ Axios HQ.  State of internal communication: 2025 report. Axios HQ (2025). 

¶ Deloitte. Gen Z and Millennial Survey 2024: Living and working with purpose in a transforming world. Deloitte Global 

(2024). 

¶ Edelman. Edelman trust barometer. Edelman (2025) 

https://www.axioshq.com/
https://www.deloitte.com/us/en/insights/topics/talent/deloitte-gen-z-millennial-survey.html
https://www.edelman.com/trust-barometer


¶ Global Coalition on Aging, & TIAA Institute.  Global best practices for employee communication across different life 

stages. Global Coalition on Aging; TIAA Institute (2025) 

¶ Kaiser Family Foundation. 
 

¶ Organization for Economic Co-operation and Development.  Promoting an age-inclusive workforce. OECD Publishing 

(2020). 

¶ Organization for Economic Co-operation and Development. PF2.1: Key characteristics of parental leave systems. OECD 

Family Database. OECD. (2024). 

¶ Taras, V., Baack, D., Caprar, D., Jiménez, A., & Froese, F. Research: How cultural differences can impact global teams. 

Harvard Business Review. (2021, June 23). 

https://www.tiaa.org/content/dam/tiaa/institute/pdf/insights-report/2025-07/tiaa-global-best-practices-for-employee-benefits-in-different-life-stages-july-2025.pdf
https://www.tiaa.org/content/dam/tiaa/institute/pdf/insights-report/2025-07/tiaa-global-best-practices-for-employee-benefits-in-different-life-stages-july-2025.pdf
https://files.kff.org/attachment/Employer-Health-Benefits-Survey-2024-Annual-Survey.pdf
https://files.kff.org/attachment/Employer-Health-Benefits-Survey-2024-Annual-Survey.pdf
https://doi.org/10.1787/59752153-en
https://www.oecd.org/els/family/database.htm
https://hbr.org/2021/06/research-how-cultural-differences-can-impact-global-teams?utm_source=chatgpt.com
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Drawing on over 16 years of global employee benefits experience, Lauren specializes in 

partnering with Silicon Valley -based technology employers, combining data -driven insights with 

a focus on both business priorities and employee well -ĹŇŬƌŠΒη~ĞǓƺŇƌΰǂηĺǓƺƺŇƌǋηƺƕƂŇηĞǋη ƂƂŬĞƌǋη

includes a variety of responsibil ities spanning consulting, management and sales.  

Artificial Intelligence is a 
new force that has 
entered the wilderness of 
employee benefits. 
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Alliant helps innovators 
chart new paths while 
also ensuring 
governance, security, 
and trust remain strong. 
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With nearly three decades of experience, Jennifer has been instrumental in supporting employers 

to develop sustainable health and well -being strategies aimed at containing costs while fostering 

a positive and healthy workforce. Her current role is focused on building scalable solutions and 

sustainable strategies for employers.   

Luisa has her ĹĞĺŧŇƂƕƺΰǂηŬƌηƷǓĹƂŬĺηƷƕƂŬĺǱηĞƌŁηƷǂǱĺŧƕƂƕŠǱ from the University of Chicago and her 

ƊĞǂǋŇƺΰǂηŬƌηŧŇĞƂǋŧηĞŁƊŬƌŬǂǋƺĞǋŬƕƌηĞƌŁηƊĞƌĞŠŇƊŇƌǋ from the University of Miami. With more 

than 7 years of experience in health and well -being consulting, she consults with mid and large -

market employers on their well -being strategy, vendor procurement, and measurement 

approach.  



2Ш?ŸǃũĲШ ЮШ ĲƨƖŸĬŔƻĲƖƚŔƣǃШċƣШƽŸƖťаШċШĤŔŸƓƚǃĦőŸƚŸĦŔċũШůŸĬĲũШċŰĬШƣőĲШŔůƓċĦƣШŸŰШƽŸƖťŔŰŊШċĬƨũƣƚЮШ7ƖШ~ĲĬШ7ƨũũЮШΞΜΞΜШ§ĦƣШΝΠбΝΟΡыΝьаΝΜΥр
ΝΞΡЮШĬŸŔаШΝΜЮΝΜΦΟоĤůĤоũĬċċΜΞΝЮШÂ~f?аШΟΞΦΦΣΡΤΞбШÂ~9f?аШÂ~9ΤΤΟΞΜΟΟЮ 
3Шљ ШÉƓĲĦƣƖƨůШŸŉШ7ĲŰĲǯƣƚШŉŸƖШ ĲƨƖŸĬŔƻĲƖƚĲШEůƓũŸǃĲĲƚњЮШ7ƨƚŔŰĲƚƚШ]ƖŸƨƓШŸŰШcĲċũƣőШы§ĦƣŸĤĲƖШΞΜΞΠьЮШ
őƣƣƓƚаооƽƽƽЮĤƨƚŔŰĲƚƚŊƖŸƨƓőĲċũƣőЮŸƖŊоƖĲƚŸƨƖĦĲƚоċрƚƓĲĦƣƖƨůрŸŉрĤĲŰĲǯƣƚрŉŸƖрŰĲƨƖŸĬŔƻĲƖƚĲр
ĲůƓũŸǃĲĲƚмаӈаƣĲǂƣӀÑőĲƖĲӖΞΜċƖĲӖΞΜċũƚŸӖΞΜŔŰĬŔƖĲĦƣӖΞΜĦŸƚƣƚЯŔůƓċĦƣӖΞΜŸŰӖΞΜƓƖŸĬƨĦƣŔƻŔƣǃӖΞΜċŰĬӖΞΜċƣƣĲŰĬċŰĦĲ 

4ШљxѼ?ШƖĲƓŸƖƣаШÑőĲШƚƣċƣĲШŸŉШĦŸƖƓŸƖċƣĲШxѼ?ШŔŰШΞΜΞΟШрШƚƣƨĦťШŔŰШƣőĲШůŔĬĬũĲњЮШ9òÂcEÅШxĲċƖŰŔŰŊШыΞΜΞΟьЮШ
őƣƣƓƚаооƽƽƽЮĦǃƓőĲƖũĲċƖŰŔŰŊЮĦŸůоőƨĤŉƚоĬŸĦƚоĦǃƓőĲƖо9òÂcEÅрxĲċƖŰŔŰŊрΞΜΞΟрxӖΞΣ?рÉƨƖƻĲǃрÅĲƓŸƖƣЮƓĬŉ 

5ШŰƣőŸŰǃШÂċĦŔũŔŸЯШљÂƖŸŊƖċůƚШÂƖŸůŸƣĲШìĲũũр7ĲŔŰŊШċŰĬШ9ċƖĲĲƖШÉƨƓƓŸƖƣШŉŸƖШƣőĲШ ĲƨƖŸĬŔƻĲƖƚĲШ9ŸůůƨŰŔƣǃЯњШÂƚǃĦőŔċƣƖŔĦШÑŔůĲƚЯШsƨũǃШΝΦЯШ
ΞΜΞΞЯШőƣƣƓƚаооƽƽƽЮƓƚǃĦőŔċƣƖŔĦƣŔůĲƚЮĦŸůоƻŔĲƽоƓƖŸŊƖċůƚрƓƖŸůŸƣĲрƽĲũũрĤĲŔŰŊрċŰĬрĦċƖĲĲƖрƚƨƓƓŸƖƣрŉŸƖрƣőĲрŰĲƨƖŸĬŔƻĲƖƚĲĦŸůůƨŰŔƣǃ 

6ШÑŔũũŸƣƚŸŰЯШsЮЯШxċťĲƖЯШ7ЮЯШÂĲƖĲŔƖċЯШéЮЯШѼШ7őċƣŰċŊċƖЯШuЮШыΞΜΞΟьЮШcŸƽШƣŸШůċťĲШƽŸƖťƓũċĦĲƚШůŸƖĲШŔŰĦũƨƚŔƻĲШŉŸƖШƓĲŸƓũĲШШƽŔƣőШШŔŰƻŔƚŔĤũĲШШ
ĬŔƚċĤŔũŔƣŔĲƚЮШcċƖƻċƖĬШ7ƨƚŔŰĲƚƚШШÅĲƻŔĲƽЮШШőƣƣƓƚаооőĤƖЮŸƖŊоΞΜΞΟоΜΠоőŸƽрƣŸрůċťĲрƽŸƖťƓũċĦĲƚрůŸƖĲрŔŰĦũƨƚŔƻĲрŉŸƖрƓĲŸƓũĲрƽŔƣőр
ŔŰƻŔƚŔĤũĲрĬŔƚċĤŔũŔƣŔĲƚ 

Companies that do not 
seek to address 
neurodiversity in the 
workplace will face 
higher levels of stress 
and burnout, decreased 
satisfaction, increased 
turnover and poorer job 
performance. 

https://www.businessgrouphealth.org/resources/a-spectrum-of-benefits-for-neurodiverse-employees#:~:text=There%20are%20also%20indirect%20costs,impact%20on%20productivity%20and%20attendance
https://www.businessgrouphealth.org/resources/a-spectrum-of-benefits-for-neurodiverse-employees#:~:text=There%20are%20also%20indirect%20costs,impact%20on%20productivity%20and%20attendance
https://www.cypherlearning.com/hubfs/docs/cypher/CYPHER-Learning-2023-L%26D-Survey-Report.pdf
https://www.psychiatrictimes.com/view/programs-promote-well-being-and-career-support-for-the-neurodiversecommunity
https://hbr.org/2023/04/how-to-make-workplaces-more-inclusive-for-people-with-invisible-disabilities
https://hbr.org/2023/04/how-to-make-workplaces-more-inclusive-for-people-with-invisible-disabilities


7ШљÖŰĬĲƖƚƣċŰĬŔŰŊШċŰĬШƚƨƓƓŸƖƣŔŰŊШŰĲƨƖŸĬŔƻĲƖƚŔƣǃШŔŰШƣőĲШƽŸƖťƓũċĦĲњЮШxċƨƖċШ~ċŊŰƨƚŸŰШы~ċǃШΞΜΞΡьЮШÑċũťƚƓċĦĲЮШ
őƣƣƓƚаооĤƨƚŔŰĲƚƚЮƣċũťƚƓċĦĲЮĦŸůоċƖƣŔĦũĲƚоŰĲƨƖŸĬŔƻĲƖƚŔƣǃрŔŰрƣőĲр
ƽŸƖťƓũċĦĲмаӈаƣĲǂƣӀÑőĲӖΞΜƨŰŔƕƨĲӖΞΜĦŸŰƣƖŔĤƨƣŔŸŰƚӖΞΜŸŉӖΞΜŰĲƨƖŸĬŔƻĲƖŊĲŰƣЯƚůŸŸƣőĲƖӖΞ9ӖΞΜůŸƖĲӖΞΜƖĲũŔċĤũĲӖΞΜƓƖŸĬƨĦƣӖΞ
ΜũċƨŰĦő 

8Шљìc§ШċĬĬƚШĤƨƖŰŸƨƣШƣŸШf9?рΝΝЮШìőċƣШŔƣШůĲċŰƚШŉŸƖШƓőǃƚŔĦŔċŰƚЮњШÉċƖċőШ7ĲƖŊЮШ ůĲƖŔĦċŰШ~ĲĬŔĦċũШ ƚƚŸĦŔċƣŔŸŰШыsƨũǃШΞΜΝΦьЮШ
őƣƣƓƚаооƽƽƽЮċůċрċƚƚŰЮŸƖŊоƓƖċĦƣŔĦĲрůċŰċŊĲůĲŰƣоƓőǃƚŔĦŔċŰрőĲċũƣőоƽőŸрċĬĬƚрĤƨƖŰŸƨƣрŔĦĬрΝΝрƽőċƣрŔƣрůĲċŰƚрƓőǃƚŔĦŔċŰƚШ 

88% of neurodivergent 
employees feel they cannot 
disclose their diagnosis to 
coworkers for fear of being 
discriminated against or 
alienated.  

https://business.talkspace.com/articles/neurodiversity-in-the-workplace#:~:text=The%20unique%20contributions%20of%20neurodivergent,smoother%2C%20more%20reliable%20product%20launch
https://business.talkspace.com/articles/neurodiversity-in-the-workplace#:~:text=The%20unique%20contributions%20of%20neurodivergent,smoother%2C%20more%20reliable%20product%20launch
https://business.talkspace.com/articles/neurodiversity-in-the-workplace#:~:text=The%20unique%20contributions%20of%20neurodivergent,smoother%2C%20more%20reliable%20product%20launch
https://www.ama-assn.org/practice-management/physician-health/who-adds-burnout-icd-11-what-it-means-physicians


One way to raise awareness 
about neurodiversity and 
the unconscious bias that 
undoubtedly exists in 
everyone is to embed 
neurodiversity into any 
yearly and new hire 
unconscious bias training. 
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Lack of policies, cultural 
barriers, and inadequately 
adapted environments. 
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Part of DEI 
Hiring 
Onboarding and Training 
Manager Education т Growing 
Mentorship and Coaching 
Accommodations 
 More focused on remote work and flexible hours and not as much  
 on sensory-friendly workplace 
ERGs 
Other Support 
 Mainly promote benefits and resources available through health  
 plan 

?ŸŰќƣШƽċŰƣШƣŸШĲŰċĦƣШƓŸũŔĦŔĲƚШ
or initiatives that further 
alienate or stigmatize the 
employee. 
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Part of DEI 
Hiring 
Onboarding and Training 
Manager Education 
Mentorship and Coaching 
Accommodations 
 Common for a designated staff member to be assigned to monitor  
 neurodivergent employee 
ERGs 
Other Support 
 Mainly promote benefits and resources available through health plan 

Fear of disclosure due to 
stigma, lack of manager 
training, limited awareness of 
available accommodations 
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Part of DEI 
Hiring - Growing 
Onboarding and Training 
Manager Education  
Mentorship and Coaching т Growing 
Accommodations 
ERGs 
 Common in inclusive workplaces 
Other Support 
 Often through EAP 
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