> > > >
N . . . .
. N N N .
A - - - -
. N N N .
. . . . .
. -~ -~ -~ -~
A - - - -
. - - - -
. - - - -
A4 - - - -
. -~ -~ -~ -~
A . . . .
. -~ -~ -~ -~
» . . . . .
* - - - -
A - - - -
A - - - -
. - - - -
b - - - -
. - - - -
- -~ -~ -~ -~
. - - - -

. - - - -
. . . .
. - - -
. - - -
. - - -
© - - -
Q - -
. - -
< . .
© - -
© - -
< -
© -
< -
© -
-

N N U U 1 .
N U U N 1

Alliant Global Services
Global Knowledge Center

The United Arab Emirates
Statutory Holidays

l .
SN\ L

A W

. TR R Y
VLIRS .
SRR DA |
. s
"y
Ry
\

Last Updated: January 2025



Alliant Insurance Services Global Knowledge Center

Alliant Global Services

Global Knowledge Center

United Arab Emirates - Statutory Holidays Guide

o T T T T T T T O T T T T T |
o T T T T T T T T T T T T T T |

Contents

I LU0 Y (o] T = 3 2
Legislation governing statutory holidays .......ueeeiriiiiiiii i e et e e e e e et eeeaeeeeannnes 2
Schedule of 2025 statutory hOlIdays .......eenuiiiiiii ettt e e e aeenas 2
Pay in lieu provisions of the Labor LaW .....eeeiiiiiiiiiii i i i ettt te e e e eeiiaaeeeeeeeeennns 2
WOrking on @ statUtory NOLIaY ...oeeeiiiireiiiiiiiiii ettt ettt et eeeeeaeeennnneaeaeaeeeeeesssssannnnnes 2
Holidays that fall 0n @ NON-WOIrKING Aay «.eueiiiiiiiiiiiiiiiiiit et tteeeeeeiiieeeeeeeeeeeesennsnnnnnsseeeeeeeeeenns 2
Bridging Of NOlIdAY S .. euetitiiiiiiiiiiiiiiii ettt ettt teeeeeeeaeesennnnnaaeaeeeeeeessssonnnnnnnnsseeeeeeesennns 3

ADBOUL ALTANE GLODAL. .. euuviiii it et 4



Alliant Insurance Services Global Knowledge Center

Statutory Holidays

Legislation governing statutory holidays

According to the UAE Federal Law No. 33 of 2021, employers must observe statutory paid holidays. Most UAE
statutory holidays are religious holidays, and their dates are based on sightings of the moon, prior to being
confirmed by the government.

In the UAE, statutory holidays and their duration are announced annually by the Cabinet. In 2025 there are
seven statutory holidays observed over a total of 13 days, potentially rising to 14. These are detailed in the
table below.

Schedule of 2025 statutory holidays

Statutory Holiday 2025 Date
New Year’s Day Wednesday, 1 January
Eid Al Fitr (End of Ramadan)™ Sunday, 30 March through Tuesday, 1 April
Arafat day Thursday, 5 June
Eid Al Adha (Feast of Sacrifice) Friday, 6 June through Sunday, 8 June
Al-Hijra (Islamic New Year) Thursday, 26 June
Birthday of the Prophet Thursday, 4 September
National Day Tuesday, 2 December and Wednesday, 3 December

(1) In 2025, if the Month of Ramadan lasts 30 days, the thirtieth day of Ramadan will be deemed as an official holiday
added to the Eid-Al-Fitr holiday

Pay in lieu provisions of the labor law

Employers are required to observe all statutory holidays and are not authorized to make payments in lieu of
holidays or to replace them with compensatory time off.

Working on a statutory holiday

When an employee is required to work on a statutory holiday, the employer is must either pay the employee at
1.5 times their basic wage (i.e., a 50% increase) or grant them a rest day off in compensation. (Article 28 of
the Federal Law No. 33 of 2021).

Holidays that fall on a non-working day

The UAE Federal Law No. 33 of 2021 is silent on the treatment of holidays that fall on non-working days.
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Bridging of holidays

The UAE Federal Law No. 33 of 2021 is silent on the bridging of holidays that fall one day before or after a non-
working day.
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As a truly independent global brokerage and consultancy, Alliant brings a unique fresh approach to managing
global employee benefits.

We are broker-neutral, and therefore represent our clients without any favoritism or conflict of interest. Asinta
- a strategic partnership of independent global employee benefits advisors, enhances our agility and our
current and in-depth knowledge of market intelligence. Our model enables Alliant to offer advice and ensure
compliance when placing local coverage. Our team’s talents and skills are the foundation of this approach.

Our global consultants provide a single point of contact for your HR team, providing seamless coordination with
local country brokers and consultants, while addressing your on-going HR and employee benefits compliance
and country knowledge needs.

Alliant’s global benefits management services include:

e New country expansion

e Plan brokering and renewals

e Country benchmarking

e Cost analytics

e Country compliance and legislative news
e  ME&A global due diligence

In addition, we provide our clients with a unique user-friendly benefit inventory system—International IQ®—that
gives them a 24/7 view of their international plan benefits, renewal dates, and more.

For more information, please contact us at: globalBenefits@alliant.com.

Disclaimer: Alliant Global Compliance publications are designed to provide general information and guidance but have not been
customized for any client’s particular situation. They are based on information available at the time they are published. Alliant Global
Consulting does not provide legal advice, legal interpretation, or legal opinions. Please consult a local legal counsel for such services.
These articles are provided on an “as is” basis without any warranty of any kind. Alliant Insurance Services, Inc. disclaims any liability for
any loss or damage from reliance on these publications.
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Alllant Global Services

GlobalBenefits@alliant.com

Alliant Insurance Services is one of the nation's leading insurance brokerage firms and one of the top 5
largest US brokers, helping clients meet challenges in domestic and global benefits, risk management, and
property and casualty insurance. With over 130 offices nationwide, Alliant offers a comprehensive portfolio
of innovative and forward-thinking services to businesses in a wide range of industries.
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