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A Strong Company + Industry  
Leader + Cutting Edge Services  
and Products 
Alliant Insurance Services is a recognized 
leader in the insurance brokerage industry, 
with over nine decades of experience in 
developing strong relationships, deep market 
knowledge, and valuable resources. As one of 
the top 10 largest commercial retail insurance 
brokerage firms in the U.S., we have the 
resources and expertise to deliver exceptional 
results while maintaining a hyper-
personalized approach that prioritizes the 
needs and interests of our clients above all 
else. Our unwavering commitment to 
providing excellent service is matched by our 
dedication to fostering a supportive and 
fulfilling workplace culture for our team. 

With a broad network of offices throughout 
the country, we offer a wide range of 
solutions to clients nationwide, including 
property and casualty, workers’ 
compensation, employee and individual 
benefits, surety, reinsurance, underwriting, 
and financial products and services.  

Our Workforce 
At Alliant, we have a talented workforce and 
strong leadership team that is dedicated to 
excellence. We are entrepreneurial, 
collaborative, and innovative—and we only 
bring people on board if they live these 
values. You’re empowered to raise the bar 
and own the success of the organization. At 
Alliant, if you see a problem and want to take 
it on, it’s yours and you will be rewarded for 
success. 

Diversity, Equity, and Inclusion 
With support and engagement from Alliant’s 
leadership, our six-pillar Diversity, Equity, and 
Inclusion strategy helps strengthen our  
 

business and culture by promoting equitable 
representation across all levels of our 
organization and within the insurance industry. 
At the heart of the program is a commitment 
to implementing accountability measures and 
focusing on retention strategies. Our goal is to 
cultivate a culture of authentic allyship where 
professionals can collaborate meaningfully 
and achieve organizational success. Our 
Employee Resource Groups play an essential 
role in building community within our 
organization. They provide a platform for 
ensuring leadership decisions are informed by 
the communities they represent. 

Be a Part of Our Team! 
If you are a hard-working individual who is 
passionate about building a career in the 
insurance industry, we encourage you to join 
our team. Our unique culture is built around 
an entrepreneurial spirit that sets us apart 
from other firms in the industry. With a "grow 
your own" philosophy, we are committed to 
providing our employees with the tools and 
training they need to succeed at Alliant. 

  

"Alliant has never lost sight of our 
focus—attracting and retaining the 
absolute best professionals in the 
industry. It’s an environment of 
innovative people who have a passion 
for entrepreneurialism, service, and 
ownership, differentiating Alliant from 
everyone else.” 
 

Tom Corbett 
Alliant Chairman and CEO 
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Health and  
Wellness Plans 
Employees working at least  

30 hours per week are eligible to enroll in the 
following group benefit plans effective the 
first of the month following date of hire. All 
plans are available to domestic partners. 

Me d ic a l Insu ra nc e  
Alliant’s medical plans are designed to allow 
the needs of you and your family. These 
health plan options make it easy for you to do 
the right thing for your health by providing 
accounts, information, and services to 
maintain and improve your health. 

He a lth  Sp e nd ing  Ac c oun t  
Our Health Spending Account (HSA) plan is 
designed to give you more control over how 
your benefit dollars is spent, along with the 
freedom to choose your doctors. The medical 
plan includes an HSA that you may fund with 
pre-tax or post-tax dollars. Alliant will also 
make an employer contribution to assist you 
with your costs prior to meeting your 
deductible. 

De nta l Ins u ra nc e  
Comprehensive coverage options include 
PPO or DHMO plan. This benefit is voluntary 
and is paid for by you. 

 

 

Vis ion  Ins u ra nc e  
Exams, contacts, and lenses/frame coverage 
is provided by EyeMed Vision Care Plan. This 
benefit is voluntary and is paid for by you. 

Life  a nd  AD&D Ins u ra nc e  
All eligible employees are covered for two 
times their annual salary for basic life and 
accidental death and dismemberment 
insurance (AD&D). This benefit is automatic 
and is paid for 100% by Alliant. 

Alliant also provides the opportunity to elect 
additional voluntary life and AD&D insurance, 
which may extend coverage to your family. 
This benefit is voluntary and is paid for by you. 

Bu s ine s s  Tra ve l Ac c id e n t  Ins u ra nc e  
Our business travel accident insurance 
provides supplemental insurance and 
emergency travel assistance while you are 
traveling on behalf of Alliant. This benefit is 
automatic and is paid for 100% by Alliant. 

Long -Te rm  Ca re  Ins u ra nc e  
Long-term care insurance provides benefits if 
you are unable to care for yourself due to 
serious chronic illness or injury. This benefit is 
voluntary and is paid for by you and is 
available to family members as well. 

  

The Benefit of Working at Alliant 
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Short -Te rm  Dis a b ility Ins u ra nc e  
Should you elect short-term disability 
coverage, benefits begin after a 7-day 
waiting period and continue up to 12  
weeks. This coverage is paid for by you  
and is voluntary. 

Long -Te rm  Dis a b ility Ins u ra nc e  
If you elect long-term disability coverage, 
benefits will begin after you have been 
disabled for 90 days. This coverage is  
paid for by Alliant and by you. 

Em p loye e  As s is ta nc e  Prog ra m  
Alliant’s EAP is a confidential counseling 
service designed to help you and your 
family members with a wide range of 
personal, emotional, and financial issues. 
This benefit is automatic and is paid for 
100% by Alliant. 

Na t iona l Disc ou nt  Gym  
Me m b e rs h ip  Prog ra m  
Availability of this benefit varies by 
geographic location. 

 

Financial Security 
40 1(k) Pla n  a nd   
Ma tc h ing  Cont rib u t ion  
Alliant’s 401(k) plan offers  

a convenient, tax-free way to save for 
retirement. All eligible employees 
contributing to Alliant’s 401(k) plan are 
eligible for a company match. Alliant will 
match 75% of the first 4% of compensation 
you contribute to the plan. Match 
maximums may apply. 

Id e n t ity The ft  Cove ra g e  
Alliant provides identity theft coverage.  
This benefit is automatic and is paid for 
100% by Alliant.  
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Fle xib le  Sp e nd ing  Ac c ou n ts  
The Health Care and Dependent Care 
Spending Accounts (FSAs) allow you to use 
tax-free dollars to pay for eligible expenses. 
Alliant’s commuter plan allows you to 
participate on a pre-tax basis for eligible 
expenses incurred as part of your commute 
and/or to park at work. 

Work/Life Balance 
Pa id  Tim e  Off 
Alliant offers generous paid 
time off benefits that may be 

used for personal appointments, religious 
observances, vacation, an employee’s illness, 
or to care for an ill family member. 

Holid a ys  
Alliant offers nine paid holidays per year, as 
well as closes offices three hours early the 
day before any holiday. 

Fle xib le  Working  Hou rs / Te le c om m u t ing  
Several offices at Alliant recognize an 
alternative work week, allow flexible  
work hours, or telecommuting options. 
Availability of this benefit varies by office  
and job function. 

Volu n te e r Tim e  Off 
The purpose of Alliant’s VTO program is  
to support community service and activism 
activities that enhance and serve the 
communities in which we live and work. 
Alliant offers up to 15 hours of VTO to all 
eligible employees each calendar year. 

 

Professional 
Development 
Em p loye e  De ve lop m e nt  
Alliant employs a full-time 

training and education team to assist our 
employees’ education and oversee the 
educational process. All employees are 
eligible for voluntary training. Company-
sponsored, advanced education courses  
are provided on a regular basis. 

Pro fe s s iona l De s ig na t ions   
a nd  Ce rt ific a te s  
This program provides up to 100% of the  
cost of course fees and books for successful 
completion of an approved insurance or  
job-related professional designation that 
supports the business activities of your 
current position or department. 

Ed u c a t iona l Re im b u rse m e nt  
Alliant encourages and financially supports 
you in furthering your knowledge through 
continuing education. 
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Points of Contact 
Corporate Recruitment Team 
Je nnife r Rod d y 
(949) 681-9070 
Jennifer.Roddy@alliant.com 

Alyson  Sa nc he z 
(949) 242-6260 
Alyson.Sanchez@alliant.com 

Am a nd a  Qu in ta n illa  
(949) 242-6268 
Amanda.Quintanilla@alliant.com 

Am a nd a  Thorp e  
(949) 681-9067 
Amanda.Thorpe@alliant.com 

Da nie l Du rons le t  
(949) 660-8170 
Daniel.Duronslet@alliant.com 

Da vid  Re no  
(949) 681-9056 
David.Reno@alliant.com 

 

 

 

Kris t i Be ll 
(949) 660-5972 
Kristi.Bell@alliant.com 

Kris t i Gru b e r 
(949) 681-9079 
Kristi.Gruber@alliant.com 

Le xi Mille r 
(949) 809-1477 
Lexi.Miller@alliant.com 

Pa m  Ta b e rt  
(949) 260-5005 
PTabert@alliant.com 

Ra c ha e l Fu lc he r 
(949) 681-9065 
Rachael.Fulcher@alliant.com 
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